
A Co-Presentation by: 

Chris Boudreaux  

Creator and Author 

SOCIAL MEDIA GOVERNANCE 

& 

John Douglas, Esq. 

Labor & Employment Attorney 

Foley & Lardner - San Francisco 

Bay  Area 

Division ABOUT HHRMAC 
Membership Meeting 

Announcement 

Thursday, February  11, 2010 

5:00 pm - 6:00 Labor Update (closed meeting) 

6:00 pm - 6:30 pm Registration & Networking 

6:30 pm - 9:00 pm  Open General Meeting 
 

$35. members                             $65. nonmembers  
Reservations Required 

Meeting Location:   NEW 

El Camino Hospital           Meeting Room G 

Lower Level 

2500 Grant Road 
Mountain View, CA  94040  

H
H

R
M

A
C

 B
a

y A
re

a
 D

iv
is

io
n

 

M
e

m
b

e
rs

h
ip

 &
 P

ro
g
ra

m
s
 

7
5

4
7

 H
o

m
e

w
o

o
d

 C
o

u
rt 

P
le

a
s
a

n
to

n
, C

A
  9

4
5

8
8

 

(9
2

5
) 8

4
6

-4
7

6
3

 

Founded in 1959 as the California Hospital Personnel 
Management Association, an amalgamation of the pre-
existing Bay Area Personnel Association and of the 
Hospital Personnel Management Association of South-
ern California, the Healthcare Human Resources 
Management Association of California 
(HHRMAC) is one of the oldest and largest associa-
tions for healthcare Human Resources professionals in 
the country. The state membership exceeds 300 
healthcare Human Resources professionals. 
HHRMAC is an affiliate of the American Society for 
Healthcare Human Resources Administration and the 
California Hospital Association. 

The Bay Area Division holds quarterly membership 
meetings at a centralized location for healthcare hu-
man resources professionals who attend from through-
out the Greater San Francisco Bay Area.  An annual 
all-day Symposium is held on current updates and 
human resources subjects essential for those working 
in the industry.  The membership includes those hu-
man resource professionals working in and around 
acute care, long term care, hospice, home health, and 
behavioral health organizations. 

Why be a member of HHRMAC - Bay Area Divi-
sion? 

Your membership to the Bay Area Division is a 
dual membership with the state HHRMAC mem-
bership.  You’ll be entitled to all benefits of 
HHRMAC, including the popular HR listserv. 

Keep current on H. R. issues relative to the 
Healthcare world of work through our regular 
educational programs, locally and statewide. 

Join this network of healthcare H.R. profession-
als who meet regularly and who share the same 
day-to-day challenges as you and your staff. 

Advance your career through professional devel-
opment and peer-to-peer networking.   

Apply for membership today!  Contact a Bay Area 
Division officer.  Or, apply online to 

www.HHRMAC.ORG 
(213) 538-0711 

 

               Rod Meyer, CPC 

               Program & Membership Chair  

(925) 846-4763 

 

    

Social Media Issues in the 

Healthcare Workplace 

  NOTE:   MEETING  LOCATION  CHANGE!  

  NOTE:   M
EETING  LOCATION  CHANGE!  

 

WEB 2.0 
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Chris Boudreaux cre-
ated socialMediaGovern-
ance.com where he pub-
lishes tools and re-
sources to help organizations to 
achieve the most out of their so-
cial media and social application 
investments.  His book, 
“SOCIAL MEDIA MANAGE-
MENT” will be out in 2010.  His 
website includes free access to 
over 100 social media policies 
and social media research re-
ports.  Chris is based in the San 
Francisco Bay Area 

John Douglas, Esq. is 
a partner of the Foley & 
Lardner, LLP law firm in 
San Francisco.  John 
spends a lot of time with 
labor and employment issues 
with hospitals and health sys-
tems throughout the Northern 
California area. He regularly 
represents unionized employers 
in labor contract interpretation of 
compensation provisions, griev-
ance resolutions, etc.  He will 
provide his expertise on policy 
considerations regarding social 
media applications in the health-
care work place. 

Gregory McClune, Esq. 
is also a partner of the 
Foley & Lardner, LLP law 
firm in San Francisco.  
He has extensive experience 
representing healthcare clients in 
NLRB and other union-related 
matters.  Greg has been a fre-
quent speaker at HHRMAC 
meetings throughout the state.  
He will provide current insights 

during the closed Labor Update 
Session of tonightôs meeting. 

About the 

Speakers: 
 
Date:   Thursday, February 11, 2010 

                       6:00 pm - 9:00 pm 

(Special Meeting - Labor Update 5:00 - 6:00 - 
limited to Labor Relations Professionals) 

Meeting Place:  (New) 

Meeting Room G, Lower Level 

El Camino Hospital (New Building) 

2500 Grant Road 
Mountain View, CA  94040 

Meeting Agenda 

5:00 pm - 6:00 pm  Labor Update (limited to L/R) 

6:00 pm -  6:30 pm Registration & Networking 
 
6:30 pm - General Meeting 

                -  Dinner served 

                -  Board Welcome 

6:40 pm - Introduction of attendees 

6:45 pm - General  Healthcare HR Update 

7:00 pm - Keynote Speakers 

 

Social Media Issues in the 
Healthcare Workplace 

Chris                   John 

Boudreaux             Douglas, Esq. 
       

9:00 pm - Wine Raffle  &  Adjournment 
________________________________________ 

COST 

$35.00 HHRMAC Members  

$60.00 Non Members  

Check or cash at the door 

Reservations required - A Reservation 
made is a reservation paid. 

Reserve to:    Rod.meyer@comcast.net 

The  

Program 
Meeting 

Agenda 

 

Keynote Presentation:  

Our co-presenters tonight will present an enlight-
enment of this new ñhotò human resources dy-
namic having to do with ñWeb 2.0ò in the health-
care work place.  Both are fast becoming subject 
matter experts on how the social media is becom-
ing more prevalent in our lives, especially in the 
world of work. They will have points on itôs 
strengths and weaknesses.  You will hear about 
Chrisôs public collection of Social Media policies in 
a variety of industries and his contributions to the 
subject.  John will speak to the need of a formal 
social media policy in our unique work environ-
ments, especially in employee and labor relations.  
While there wonôt be time to resolve specific em-
ployee or policy issues, you will have plenty of op-
portunity to ask general questions.  And, you will 
gain knowledge of how other healthcare employers 
in the audience are getting current in this 21st cen-
tury healthcare human resources topic. 

SOCIAL MEDIA ISSUES  

IN THE 

 HEALTHCARE WORKPLACE 

NOTE:   MEETING LOCATION CHANGE! 

NOTE: MEETING LOCATION CHANGE! 


